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LuxNet Social and Sustainable Development
Responsibility Policy and Commitment
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LuxNet is committed to actively promoting the Responsible Business Alliance (RBA) and
fulfilling the Corporate Social Responsibility (CSR) to ensure that the employees of the
company, suppliers and outsourcers are respected and dignified, the working
environment is safe, and the business operation is environmentally friendly and ethical.
We are committed to continuous attention to corporate governance, labor rights, health
and safety, environment, ethics and other social responsibilities, in order to reflect this
commitment and create a sustainable business environment, we have formulated this

policy and promised to make unremitting efforts for this responsibility.
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Human Right Policy
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LuxNet complies with the laws and regulations of the locations where it operates, abides by

the United Nations Universal Declaration of Human Rights, the first and second principles
of the United Nations Global Compact, the United Nations Guiding Principles on Business
and Human Rights, and the International Labour Organization's Declaration on
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Fundamental Principles and Rights at Work, implements human rights protection, and
treats current employees with dignity. Our commitment:

1. Comply with the labor laws and regulations of the places where we operate, and
provide a safe and healthy working environment for our employees.

2. We do not engage in forced labor, prohibit child labor, prohibit harassment and
inhumane treatment, respect lawful freedom of association, and protect the right to
privacy.

3. Recruitment and human resources management are not based on race, gender, age,
religion, color, nationality, sexual orientation, disability, pregnancy, military service,
political affiliation, etc. and other non-work-related factors, according to the work

performance and actual contribution to the appropriate salary and benefits.
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We adopt a policy and exercise due diligence on the source and chain of custody of the

tantalum, tin, tungsten, gold, and cobalt in the products they manufacture to reasonably
assure that they are sourced in a way consistent with the Organisation for Economic Co-
operation and Development (OECD) Guidance for Responsible Supply Chains of Minerals
from Conflict- Affected and High-Risk Areas or an equivalent and recognized due

diligence framework.

Ethics Policy
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LuxNet engaged in all business activities to uphold integrity, fairness, compliance with
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laws and regulations and abide by business ethics, strictly prohibit employees from bribery,
corruption, extortion, blackmail, collusion, conflict of interest, accept or give suppliers,
customers and stakeholders not in line with business etiquette gifts, gifts, entertainment,
strictly protect the company, customers and suppliers confidential information, assets and
intellectual property rights. The company adheres to the integrity of management,
prohibits any form of improper behavior, and establishes a confidentiality mechanism for
reporting and being reported. If illegal activities are discovered, provide a complaint
channel. The Company will strictly review and protect the whistleblower, and keep the
contents and results of the investigation strictly confidential to ensure that the rights and
interests of the relevant personnel are not damaged by the report or complaint.
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Environmental, Health and Safety Policy
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LuxNet is committed to ensuring compliance with laws and regulations related to

environmental protection, safety and health, as well as customer requirements. Workers
and their representatives consult and participate in the prevention of injury, illness,
accident prevention and damage control. In line with the international environmental
protection trend and organizational situation, we actively promote energy conservation
and carbon reduction activities. We continuously review and improve our environmental
safety to improve our safety, health and environmental management objectives and
overall performance. Communicate the environmental, safety and health policy to
employees, customers, suppliers and other stakeholders to fulfill the company's
environmental and social responsibilities.
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